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support equipment.

1. JOB DESCRIPTION: [JTT MHFM STRUCT
inspections of ‘Harvest Bare shelters and equipment.
metal, plastic ‘and fiberglass components on assigned Harvest Bare shelters and ground
Erects and dismantles Harvest Bare shelters.

URAT: REFATREMAN ..

Performs preventive maintenance and
Repairs, modifies and fabricates
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ratee grasps instrugtions, communicates (oral
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how well rates progresses in on-the-job training
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5. ADAPTABILITY TO MILITARY LIFE: RATER A N O G T R R T
Consider how well ratee adapts and conforms to

the requirements of military duties not directly i) o ! z < - = . L - -
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6. BEARING AND BEHAVIOR: Consider the
degree to which ratee's bearing and behavior on
and off duty improve the image of Air Force
airmen.
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IV. OVERALL EVALUATION

How does the ratee compare with others of the
same grade and Air Force specialty? Potential for
promotion and increased responsibility are
essential considerations in this rating.
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PREVIOUS EDITION WILL BE USED

AIRMAN PERFORMANCE REPORT
{Airman Basic thru Senior Airman]
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