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1. MAME (Last, First, Middle Initial) 2. SSAN : 3. GRADE
HENSLEY, DARREN L. FR569-59-5846 Alc
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. JospDescripTioN: ALRFRAME STRUUVTURAL REFALR.  Performs preventative maintenance,
inspections and inventories of assigned Harvest Bare shelters. Repairs plastiec, fiber
glass, bonded honeycomb components and bonded structures on Harvest Bare shelters.
Researches and procures necessary repair materials and parts for shelters. Fabricates
shelter and ground support components of sheet metal, fiber glass and honeycomb to tech-
nical order or manufacturer's specificatigns. Floor crew member: performs major main-
tenance and overhauls of 1,700 Harvest Bare shelters and associated support equipment.
Erects and dismantles Harvest Bare shelters.
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how well ratee progresses in on-the-job training
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the requirements of military duties not directly :
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6. BEARING AND BEHAVIOR: Consider the RATER BH
degree to which ratee’s bearing and behavio
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IV. OVERALL EVALUATION
How does the ratee compare with others of the
same grade and Air Force specialty? Potential for o ! 2 3 . 5 L] 7 L] L]
promotion and increased responsibility are
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