AFDS PROC

I. RATEE IDENTIFICATION DATA (Read AFR 39-62 carefully before completing any item)

1. NAME (Last, First, Middle Initial) 2. SSAN 3. GRADE 4, DAFSC
HENSLEY,- DARREN L. FR569-59-5846 AlC 42735
5. ORGANIZATION, COMMAND, AND LOCATIOMN &, PAS CODE
4449th Mobility Support Squadron (TAC) Holloman AFB New Mexico HSOTFWTS
7. PERIOD OF REFORT Iv.l::}d:'uAﬁUFIUFIH- 9, REASDOM FOR REPORT
rrOoM: 25 Jan 85  |vuru: 24 Jan 86 : 365 Annual

Il. JOB DESCRIPTION 1. oury TivLe: AIRFRAME STRUCTURAL REPATIRMAN

2. KEY DUTIES, TASKS, AND RESPONSIBILITIES: - Performs preventative maintenance, inspections and
inventories of assigned Harvest Bare shelters. Repairs plastic, fiber glass, bonded
honeycomb components and bonded structures on Harvest Bare shelters and associated ground
support equipment. Researches and procures necessary repair materiels and parts for
shelters. Fabricates shelter and ground support components of sheet metal, fiber glass
and honeycomb to technical order or manufacturer's specifications. Additional Duty:

Tool Crib Monitor. Member is on worldwide mobility status; qualified to assemble and
dismantle Harvest Bare shelters.

1. EVALUATION OF PERFORMANCE

1. PERFORMANCE OF DUTY: Consider the RATER I TR G Sk W TR o o T -
quantity, quality, and timeliness of duties per- MO o 1 2 3 4 5 8 7 8 £
formed as described in Section I1. 1sTINDORSER [ ]| | | | | | | | [ | I><]
2. HUMAN RELATIONS: Consider how well RATER PR R P W SR 55 O R
ratee supports and promotes equal opportunity, o 1 H 3 L 5 5 7 8 9
shows concern and is sensitive to needs of others. 18T INDORSER |_ | | I ] [ I | | [}c;]
3. LEARNING ABILITY : Consider how well RATER J ]
ratee grasps instrugtions, communicates (oral | Nm] I Y I 1 ] 2 [ 3 II 2 I s l i ! 7 I ry F
and written), and understands principles and
concepts related {o the job. s o oot et R el G I S i R (el R -
4. SELF-IMPROVEMENT EFFORTS: Consider RATER . ' ==
how well ratee progressés in on-thejob training ! N..fnl I = I " I P I - l = ' A I = I = I ' .
and in other efforts to improve technical know-
ledge and educational level. LU i s R e A N T M e RO
5. ADAFTABILITY TO MILITARY LIFE: RATER
Consider how well ratee adapts and conforms to I le I P I A I 5 I 5 I a ! 5 I = I v i * DT:]
the requirements of military duties not directly
related to the job. s s =t el G R il e AL il A i A
T
6. BEARING AND BEHAVIOR : Consider the RATER e
degree to which ratee’s bearing and behavior on
and off duty improve the image of Air Force e A SaBl - Saruly (R analiur | KON
airmen. 1STINDORSER  |-=
IV, OVERALL EVALUATION
o 1 - 4 5 (] 7 8 a
How does the ratee compare with others of the
same grade and Air Force specialty? Potential for RATER
promotion and increased responsibility are : ; | | | I i [ I i [}‘-’:]
essential considerations in this rating. 18T |;'IDDH5EH .
UNIT COMMANDER REVIEW [Initials] l I | [ L] I
A it i I L A ' R
Aot i G I e 3G W e

AF 155, 909 Pnzuno,us EDITION WILL BE USED AIRMAN PERFORMANCE REPORT
(Airman Basic thru Senior Airman)



