T ot
l. RATEE IDENTIFICATION DATA (Read AFR 39-62 carefully before completing any item) -
1. NAME (Laosf, First, Middle [nitial) 2. SSAN 3. GRADE 4. DAFSC
HENSLEY, DARREN L. FR569-59-5846 Sgt 42755
5. QHGAFHZATIDN. COMMAND, AND LOCATION §. PAS CODE
4449th Mobility Support Squadron (TAC) Holloman AFB, New Mexico H
7. FPERICD OF REPORT :I__I:Iﬂd"ﬂFDA?!GFEUF‘Il- 9, REASON FOR REPORT
rrom: 25 Jan 87 | riru: 24 Jan 88 365 ANNUAL

|1, JOB DESCRIPTION 1. purv TitLe: AIRFRAME REPAIR SPECIALIST.

2. KEY DUTIES, TASKS, AND RESPONSIBILITIES: Performs preventive maintenance and inspections of
assigned Bare Base shelters and equipment. Repairs, modifies, and fabricates Bare Base
shelter metal, plastics, fibetrglass, and bonded structural parts, components and assem—
blies. Researches and procures necessary repair materials and parts for Bare Base
equipment. This equipment is designed to support Department of Defense contingencies and
combat operations in austere parts of the world that have no permanent structures,
electricity, or sanitation. Fabricates shelter and ground support components of sheet
metal to Technical Order or manufacturer's specifications. Member is on worldwide

mobility status qualified to erect and dismantle Bare Base Shelters.

1l. EVALUATION OF PERFORMAMNCE

|. PERFORMANCE OF DUTY: Consider the RATER W T P, s <
quantity, quality, and timeliness of duties per- MjO o 2 3 . 5 s 7 L #
formed as described in Section II. 1ST INDORSER | R | | 13 | | <]
2. HUMAN RELATIONS: Consider how well RATER e | i R N I TR
ratee supports and promotes equal opportunity, o z 3 4 5 3 7 8 L
shows concern and is sensitive to needs of others. 15T INDORSER l_ I I I l I I 'E:><I J
3. TRAINING: Consider how well responsi- RATER
bilities are discharged as an OJT supervisor or 1 mnl I - l = I - I P I . I = l 3 I = Dﬁ]
trainer and in other efforts to improve technical
knowledge and educational level. 1ST INDORSER [ ]. 1_ I l I I I I I I?]
4. SUPERVISION: Consider how well ratee RATER M
supervises, leads, uses available resources, Euj I = I 3 T 2 I & I 2 l 5 I = 1 A F
communicates (oral and written), and maintains
good order and discipline. 1ST INDORSER L_! ]— ] I [ I | I | Dﬂ
5. A"CCEPTAI?CE QF NCO RESP{}NS]]_E]LIT‘I’: RATER | J I | 1 ] | I l ] M
Consider ratee’s acceptance of responsibility for N/D 2 2 3 a B P = . 5
d f
personal actions and those of subordinates. 1ST INDORSER 1 I I ] I l I I I I M
BR
6. BEARING AND BEHAVIOR: Consider the RATER BH
degree to which ratee's bearing and behavior on
and off duty improve the image of Air Force i = ~ - = - - . - 2
noncommissioned officers. 15T INDORSER L dod
BH
IV, OVERALL EVALUATION
1] 2 3 4 - 3 ] 7 ] 2
How does the ratee compare with others of the
same grade and Air Force specialty? Potential for RATER
promotion and increased responsibility are | 1 i I 1 I I | -[>'<’
essential considerations in this rating. 1ST INDORSER
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