|. RATEE IDENTIFICATION DATA (R eting any item

1. NAME (Last, First, Middle Initial) 3. GRADE 4. DAFSC

|[HEMSLEY, DARREM L. FR559=-5%-5345 SS5at 45852

5. ORGANIZATION, COMMAND, AND LOCATION 6. PAS CODE

4445th Mobility Support Souadron (TAC), Holloman AF3, New Mexico HSOTEWTS

7. PERIOD OF REPORT 8. NO. DAYS SUPERVISION 9. REASOMN FOR REPORT
From: 25 Jdan H9 Thru: 24 Jan 90 355 Annual

il. JOB DESCRIPTION 1. DUTYTITLE: AL3FRAME REPAIR SPZCIALIST. .

2. KEY DUTIES, TASKS, AND RESPONSIBILITIES: Parforns preventive maintenance and inspections of
assigned dare Base shelters and equipment. Repairs, modifies, and faoricates Bare Base sheet
metal, plastics, fiberglass, and oonded structural parts, comoonents and assemblies.

nesearches and procures necessary repair materials and oarts for Bare Base equipment.
Faoricates shelter and ground support components of sheet mstal to Technical Order or
anufacturer's specifications. Meober is on worldwide mobllity status; qualified to erect

and disgantle 3are Base shelters. Monitors shon supnlies, nencn stock, and consolidated tool
kits. Schedules all shop maintenance activities. Additional Duty: Special Projects NCO.

. EVALUATION OF PERFORMAMNCE

1. HOW WELL DOES RATEE PERFORM ASSIGNED DUTIES? (Consider quality, quantity, and timeliness of duties

performed)
Excellent
Inefficient. An mgm;e performer. The exception. :
unprofessional duties Consistently Absolutely superior
performer, ; H produces high in all areas.
satisfactorily. quality work.

2. HOW MUCH DOES RATEE KNOW ABOUT PRIMARY DUTIES? (Consider whether ratee has technical expertise
and is able to apply the knowledge)

Has adequate Extensive
Dows not have the technical knowledge of all Sxoeinin
basic knowledge knowledge of all
necessary to knowledge to primary duties related positions
rform dutiss satisfactorily and related Mastered all uﬂ'&i
- 3 perform duties. positions. "

3. HOW WELL DOES RATEE COMPLY WITH STANDARDS? (Consider dress and appearance, weight and fitness,
customs, and courtesies)

Falis to meet Meets Air Force Sty S S Eumphe Exemplifies top
minimum Stanla ol for others to military standards
standards, ¥ follow. ¥ 5

4. HOW IS RATEE'S CONDUCT ON/OFF DUTY? (Consider financial responsibility, respect for authority, support for
organizational activities, and maintenance of government facilities)

Acceptable, but Exemplifies the
Unacceptable, needs some f:::::r:“mp’" standard of
improvement. : conduct.

5 HOW WELL DOES RATEE SUPERVISE/LEAD? (Consider how well member sets and enforces standards, displays
initiative and self-confidence, provides guidance and feedback, and fosters teamwork)

Effective. Obtains

Ineffective. satisfactory Highly effective. g:?:::’::f:ﬂ
resulfts. .

6. HOW WELL DOES RATEE COMPLY WITH INDIVIDUAL TRAINING REQUIREMENTS? (Consider upgrade
training, professional military education, proficiencyl/qualification, and contingency)

Does not comply

: e Complies with Complies with all Consistently
::tf:i:mrmum most training training exceeds all training
[EE"E""_ requirements. reguirements. requirements.

7. HOW WELL DOES RATEE COMMUNICATE WITH OTHERS? (Consider ratee's verbal and written skills)

- Consistently able
Unable to express Organizes and
thoughts clearly. EXpresses z‘;;z::g:::d ﬂﬂhl} ::':’"H
Lacks thoughts i
; ; clearly and commu nicator.
organization, satisfactorily. concisely.
AF Form 910, JAN 89 PREVIOUS EDITIONS OF AF FORMS 909 AND 910 ARE OBSOLETE ENLISTED PERFORMANCE REPORT

(AB thru TSGT)



