|. RATEE IDENTIFICATION DATA (Read AFR 39-62 careful

y before complating any item)

1. NAME (Last, First, Middle Initial) 2. SSN 3. GRADE 4. DAFSC
HENSLEY, DARREN L. FR569-59-5816 SSgt 45852
5. ORGANIZATION, COMMAND, AND LOCATION 6. PAS CODE
49th Bare Base Maintenance Squadron (TAC), Holloman AFB, New Mexico HSOTFWTS/0T66G
1. PERIOD OF REPORT 8. NO. DAYS SUPERVISION |9. REASON FOR REPORT

from: 25 Jan 91 e 17 Oct 91 266 CRO

rials and parts for Bare

dismantle Bare Base shelters.

1. JOB DESCRIPTION 1. DUTY TITLE: STRUCTURAL MAINTENANCE TECHNICIAN.

2. KEY DUTIES, TASKS, AND RESPONSIBILITIES: Performs preventive maintenance and inspections of as-

signed Bare Base shelters and equipment. Repairs, modifies, and fabricates sheet metal, plastics, and fiber-
glass, bonded structural parts, components, and assemblies. Researches and procures necessary repair mate-

ase equipment. Fabricates shelter and ground support components of sheet metal
to Technical Order or manufacture’s specifications. Member is on worldwide status; qualified to erect and

lll. EVALUATION OF PERFORMANCE

performed)

1. HOW WELL DOES RATEE PERFORM ASSIGNED DUTIES?

{Consider gquality,

quantity, and timeliness of dulics

Inefficient. An
unprofessional
performer,

Good performer.
Performs routine
duties
satisfactorily

Excellent

m

performer.
Consistently
es hi,

quality work.

The exception,
Absolutely superior
in all areas.

and is able to apply the knowledge)

2. HOW MUCH DOES RATEE KNOW ABOUT PRIMARY DUTIES? (Consider whether ratee has technical expertise

Has adequate Extensive ¢
Eap:é mﬂg:he technical knowledge of all Excels in
knowledge to i i knowledge of all
necessary fo A 5 primary duties of
rform duties satisfactorily and related related positions.
i e perform duties. positions. Mastered all duties.

customs, and courlesies)

3. HOW WELL DOES RATEE COMPLY WITH STA

NDARDS?

{Consider dress and appearance, weight and fitness,

Fails to mest
minimum
standards.

Meets Air Force
standards.

Sets the example
for others to
follow.

Exemplifies top
military standards

4. HOW 15 RATEE'S CONDUCT ON/OFF DUTY?

organizational aclivities, and maintenance of government facilities)

{Consider financial responsibility,

respect for authority, support for

Unacceptable.

Acceptable, but
needs some
improvement,

>

Sets the example
for others.

Exemplifies the
standard of
conduct.

5.

HOW WELL DOES RATEE SUPERVISE/LEAD?
initiative and self-confidence, provides guidance and feedback,

and fosters teamwork)

{Consider how well member sets

and enforces standards, displays

Ineffective.

<

Effective, Obtains
satisfactory
results.

¥

— Highly effective,

Exceptionally
effective leader.

. HCIJW WELL DOES RATEE COMPLY WITH INDIVIDUAL TRAINING REQUIREMENTS?
training, professional military education, proficiency/qualification, and contingency)

{Consider upgrade

Does not comply
with minimum
training
requirements.

Complies with
mast training
requirements,

>

Complies with all
training
requirements.

Consistently
exceeds all training
requiremeants,

7. HOW WELL DOES RATEE COMMUNICATE WIT

H OTHERS?

{Consider ratee's

verbal and written skills)

Unable to express

Organizes and

Consistently able

thoughts clearly EiDiasTas to organize and Highly skilled

Luth ¥ r P e express ideas wrﬁ:er and

organization. satisfactorily clearly and communicator,
concisely
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