10FcB 1997

ENLISTED PERFORMANCE REPORT (A8 thry TSGT)

|. RATEE IDENTIFICATION DATA (Read AR 362403 carefully before completing any item)

1. NAME Last, First, Middle dnitiad 2. 55N 3. GRADE 4. DAFSC
HENSLEY, DARREN L. 569-59-5846 |SSet 2A753

5, DAGANIZATION, COMMAND, AND LOCATION . Ga, PAS CODE Gb. SRID
9th Fighter Squadron (ACC), Holloman AFB, New Mexico HS1CFR27 1C66G

5. PERIOD OF REFORT

rem: 1 Jul 96

| e 30 Jan 97 -

B. NO.DAYS SUPERVISION

214

9. REASON FOR REPORT

CRO

Il. JOB DESCRIPTION

1. DUTY TITLE

MATERIAL APPLICATION AND RE

PAIR JOURNEYMAN

I, KEY DUTIES, TASKS, AND RESPONSIBILITIES
Performs inspection and application of aerodynamic fillers, adhesives, primers, sealants, and Radar
Absorptive Material (RAM) on 22 assigned F-117A Stealth Fighter aircraft. Operates various types of hand
tools and equipment associated with RAM. Reviews and inspects completed work for accuracy and
compliance with stringent technical publications: Ensures that housekeeping, safety, security, and control
practices are followed to MAJCOM directives. Conducts personnel feedbacks and completes performance
reports. Performs Low Observable (LO) evaluations of aircraft to determine wartime readiness. Shreds
RAM to prevent security compromise. Additional Duties: Low Observables RAM Assessor.

Il. EVALUATION OF PERFORMANCE

1. HOW WELL DOES RATEE PERFORM ASSIGNED DUTIEST (Consider qualty, quantity, and timeliness of duties performed)

Imafficiant. An Good performer. o Excellent performer. The exception.
unprafessional Performs rewting }‘ Consistently produces Absolutely superisr
performer. duties satisfacterily. Bgh quality werk. in all areas.
2. HOW MUCH DDES RATEE KNOW ABOUT PRIMARY DUTIES? (Cowsider whether ratee has technical expertise and is alife fo
anply the knowledpel
Does not have the basic Hag adequate technical [Extensive knowiledge of Excels i knowlodge of
knewledge necessary 1o knowbedge 19 satislac: #ll primary duties and all related positions.
pertorm duties, tarily perform duties. telated pasitions. Mastered all duties.
3. HOW WELL DOES RATEE COMPLY WITH STANDARDST (Consicler dress and appearance, weight and fitness, coustoms, and
cortesias)
Fails to mest minimum Mests Air Force Sets the example for Exemplifies top
standards. standands. wihiers fo follow. military standards.
4. HOW |5 RATEE'S CONDUCT ON(OFF DUTYT Consider financial responsibifty, respect for authonty, support for organizations/
activities, and maintenance of government facifties)
Unacceptable, Acceptable. zu Ih'l “m :':ml:: L e

5, HOW WELL DOES RATEE SUPERVISEILEADT  /Comsidler how woll member sets and snforces standards, displays initiative and
self-confidence, provides guidance and feedback, and fosters feamwonk!

Effective. Obtains :
f g Exceptisnaly
aetiective. :::hﬂ?"m T elfictive lnader,
G. HOW WELL DOES RATEE COMPLY WITH INDIVIDUAL TRAINING REQUIREMENTS?  (Considler upgrade fraining, professiona/
military education, proficiency/quaffication, and contingency! ;
E:f:r:: :::' with Complies with mast Complies with all Consistently excesds
A = 0 training requireménts. fraining requinemenis. Hl training requirements,

7. HOW WELL DODES RATEE COMMUNICATE WITH OTHERS?  (Considler ratee s verbal and written skils)

Unabla te express
thoughts clearly.
Lacks organization,

(Drganizes end Bxpresses
thoughts satistactorily.

Consiztently abla o

yanize and express
Bdeas cheacly and
concisaly.

Highly skilled writer
and comemunicatos,
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PREVIOUS EBITIONS ARE DBSOLETE.




